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What is Effective Childcare Support ?
Institutional Reform of the Labor Market to Enable Flexible Working Styles
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Summary :

The rapid decline of births in Japan has been a subject of social concern particularly since the 1990s, due to
its large influence on labor supply and social security. Although decline in birth rate is common in
developed countries, it is severer in societies where socio-economic institutions do not accommodate to the
rise in economic position of women. In Japan, labor practices of long-term employment and seniority wage
have been the obstacles to reconciling work and childcare. If short-time employment is established in work
places with equal pay for men and women, and equal pay for equal value of work, notwithstanding
full-time or part-time employment, it will be a strong childcare support, and contribute to economic growth

through human capital.
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